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1. Abstract of Yarbrough, Pastoral Epistles, Session 4, 
1 Timothy 3, Biblicalelearning.org, BeL
This lecture by Dr. Robert Yarbrough explains 1 Timothy 3, focusing on Paul's instructions for choosing church leaders (overseers and deacons). He discusses the qualifications for these roles, emphasizing character, competence, and holiness, highlighting the importance of the leader's relationship with their wife. Yarbrough connects these qualifications to a life transformed by the Gospel and underscores the vital role of church leaders in nurturing future leaders. Finally, he explains the significance of the church as the "pillar and foundation of the truth."
2.  21 - minute Audio Podcast Created on the basis of 
Dr. Yarbrough, Session 4 –  Double click icon to play in Windows media player or go to the Biblicalelearning.org [BeL] Site and click the audio podcast link there (New Testament  Pauline Epistles  Pastoral Epistles). 




3.  Briefing Document: Yarbrough, Pastoral Epistles, Session 4, 1 Timothy 3
Top of Form
Okay, here is a detailed briefing document summarizing the key themes and ideas from Dr. Yarbrough's lecture on 1 Timothy 3, focusing on qualifications for church leadership:
Briefing Document: 1 Timothy 3 - Apostolic Instructions for Pastoral Leaders
Overview:
This session focuses on 1 Timothy 3, where the Apostle Paul provides instructions regarding the qualifications for church leaders, specifically overseers (pastors) and deacons. Dr. Yarbrough emphasizes that these are not simply checklists, but rather reflections of a life transformed by the Gospel, representing expressions of holiness and a close walk with God. The lecture also highlights the crucial role of wives in ministry, and the importance of nurturing future leaders within the church.
Key Themes and Ideas:
1. Aspirational Leadership:
· Aspiring to be an overseer is a "noble task" (1 Timothy 3:1).
· The terms "overseer," "elder," "shepherd," and "bishop" are fluid, denoting different aspects of pastoral leadership.
· The term “episkopos,” translated as “overseer” is more accurately a “congregational leader” than the anglicized "bishop."
1. Qualifications for Overseers (Pastors):
· Above Reproach: Leaders must be blameless.
· Faithful to his Wife: Described as a "one-woman man," interpreted by Yarbrough as primarily meaning faithful within marriage, rather than a prohibition on divorced individuals serving as pastors.
· Quote: "I like the NIV here saying being faithful to his wife because I think that interprets correctly the spirit of what Paul means by the husband of one wife."
· Temperate/Self-Controlled: Not given to anger or outrage.
· Respectable: Behavior should not be outlandish or draw negative attention.
· Hospitable: Open to welcoming others into their home. The home is a "microcosm of the church" and a "gospel venue for outreach.” This implies a shared commitment with the spouse.
· Quote: "A Christian table in a home should be a table of witness and a table of reception of other Christians for fellowship, support, encouragement, and nourishment."
· Able to Teach: Implies a commitment to learning.
· Quote: "A lot of women qualify for overseers because they are learners...But able to teach."
· Not Given to Drunkenness: Avoidance of excessive alcohol consumption.
· Not Violent but Gentle: A nurturing and caring presence. Should have a good connection with children as they are the future of the church.
· Quote: “A violent self-important man is probably not going to notice children, but a man who's not violent but gentle.”
· Not Quarrelsome/Argumentative: A peaceful demeanor.
· Not a Lover of Money: Not driven by greed.
· Manages Own Family Well: Demonstrates leadership skills and respect within his home, leading to his children obeying him "in a manner worthy of full respect." This is not achieved through heavy-handed, abusive methods, but through nurturing and Christ-like parenting.
· Quote: "We're not talking about heavy-handed tactics or military discipline, we're talking about something that's nurturing and something that's Christ-like."
· Not a Recent Convert: New converts are vulnerable to pride and lack the experience to handle the demands of leadership.
· Quote: "New converts are susceptible to failure, they're not tested, they're not developed, they lack skills, and they lack the experience."
· Good Reputation with Outsiders: This is to prevent falling into disgrace or into the devil's trap.
1. The Importance of Pastoral Recruitment and Training:
· Timothy's role included identifying and training future leaders.
· Pastors should nurture new leadership rather than being territorial and threatened by those who are capable.
· Quote: "Pastors always need to be doing everything they can to work themselves out of a job, so to speak."
· Pastors should seek to make others better at their Christian calling.
· Churches do not generally rise above the level of their leaders.
1. Qualities as Expressions of Holiness:
· These are not rote qualifications, but rather indicators of a transformed life in Christ.
· Quote: "These qualities should be thought of as expressions of holiness. And I'm defining that as a walk with God, God is holy, and to walk in fellowship with Him, we need to allow the gospel of Christ to transform us and make us holy.”
· These qualities should be seen as a "composite sketch" of a person's life, not as a “punch list.”
1. Qualifications for Deacons:
· Deacons are “wingmen” to pastors, devoted to service that is not word and prayer centered, though this does not preclude deacons from teaching or prayer.
· Worthy of Respect and Sincere: Genuine, consistent faith. Not “church face.”
· Quote: “They need to be what they are at point B the same as what they are at point A. They need to be consistent Christians. It needs to be a real thing in their lives.”
· Not Indulging in Much Wine: Moderate alcohol consumption.
· Not Pursuing Dishonest Gain: Free from the love of money.
· Hold to the Deep Truths of the Faith: A strong understanding of doctrine and teaching.
· Tested: Should be evaluated for competence and understanding before being appointed.
· Clear Conscience: Living in a cycle of obedience to God and repentance when they do sin.
· Faithful to his Wife and Manages his Family Well: Paralleling the qualifications of overseers.
· Service brings "excellent standing and great assurance in their faith in Christ Jesus."
1. The Role of Wives:
· While not explicitly stating women deacons are commissioned, Yarbrough believes Paul's mention of “in the same way” in v. 11 is referring to the wives of deacons and, by implication, the wives of overseers. They need to be of similar sterling qualities as their husbands.
· Wives are crucial partners in ministry, reflecting the spiritual character and competence of their husbands.
· They need to be respected, not malicious talkers, temperate, and trustworthy.
· They provide mutual support and stability.
· Quote: “The microcosm, the fueling of the pastor's gentleness and compassion and care for others is a healthy relationship with his wife.”
1. Church as the Pillar and Foundation of Truth:
· The church is the "household of God" and the "pillar and foundation of the truth" (1 Timothy 3:15).
· The church doesn't have a monopoly on truth, but is where God is especially present.
· The success of the church is guaranteed by the “mystery of the success of its head” Jesus Christ.
1. The Mystery of Godliness (1 Tim 3:16):
· Godliness originates from and is constituted by Christ.
· A poetic summary of the life of Jesus is given:
· Appeared in the flesh: The incarnation.
· Vindicated by the Spirit: Demonstrated to be the Son of God through the resurrection, or also his baptism
· Seen by Angels: Angels were present at the major events of Christ’s life
· Preached among the nations (Gentiles): Discipleship of all ethnicities, not just the Abrahamic people
· Believed on in the World: People respond to the gospel and are transformed, forming the church
· Taken Up in Glory: Ascension to heaven and seated at the right hand of God.
· This "mystery" is the foundation for Christian behavior in the church and results in godliness.
· Quote: “And he just throws out six things that result in eusebia, godliness, being manifest in congregations, through the wives, through the husbands, through the deacons, through the overseers, through the people who are deaconed and overseen.”
· Conduct is a test of true faith.
· Quote: “But the test of whether we have Jesus or not is how we live. Jesus said, by their fruits, you will know them.”
Implications:
· These qualifications are not meant to be used as rigid standards, but rather as a guide to discern genuine Christian character and suitability for leadership.
· Leadership is a holy calling, requiring humility, dedication, and a commitment to serving others.
· Healthy marriages are essential for healthy ministry.
· The Church and its leadership is crucial for the hope and renewal of the world.
This briefing provides a comprehensive summary of Dr. Yarbrough's lecture and the main themes within 1 Timothy 3. It should serve as a useful resource for those interested in understanding biblical qualifications for church leadership.
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4. Study Guide:  Yarbrough, Pastoral Epistles, Session 4, 
1 Timothy 3 Top of Form
Top of Form
1 Timothy 3 Study Guide
Quiz
Instructions: Answer each question in 2-3 complete sentences.
1. What does it mean to "aspire to be an overseer" according to the text, and what term does Dr. Yarbrough use as a synonym?
2. What does "faithful to his wife" mean in the context of 1 Timothy 3, and what is the primary point it seeks to address?
3. Why is hospitality an important qualification for an overseer, and how does the speaker illustrate its importance?
4. Why is it important for a potential overseer to be "able to teach" and how does this connect to discipleship and the role of women in the church?
5. According to Yarbrough, what is the significance of a pastor being "gentle," and how does this relate to the pastor's interactions with children and women in the congregation?
6. How should a potential overseer manage their family, and what kind of "subjection" of children is Paul NOT advocating?
7. Why should a new convert not immediately be appointed as an overseer?
8. According to the text, what should be the relationship of pastors to potential leaders, and what role do they play in the future success of the church?
9. What are some of the qualifications listed for deacons? How do they differ from those of overseers?
10. What is meant by the "mystery of godliness," and how does Yarbrough explain the six aspects of this mystery listed in 1 Timothy 3:16?
Answer Key
1. Aspiring to be an overseer means desiring a noble task of congregational leadership, according to the text. Dr. Yarbrough uses the term "Congregational Leader" as a synonym, clarifying that the term episkopos can also be translated as "bishop" but should primarily be understood as "overseer."
2. "Faithful to his wife," or "husband of one wife," refers to being devoted to and loyal to one's spouse, primarily meant to reject polygamy and emphasize fidelity within marriage. It doesn't directly speak to divorce, but instead speaks to a consistent and faithful marriage.
3. Hospitality is a critical qualification because the pastor’s home serves as a microcosm of the church, and a table is a key avenue of ministry and evangelism. Dr. Yarbrough uses the example of a husband who is unwilling to share in hospitality as someone who is not fit for pastoral ministry.
4. Being "able to teach" implies a commitment to learning and growth, since one cannot teach what one does not know. This connects to the role of women as disciples and a reminder of the importance of pastors creating spaces for learning for all members.
5. A pastor should be gentle and have a nurturing presence, not being violent or self-important, because it demonstrates care for others and the future of the church. His gentleness, especially as it relates to children and the encouragement of women in the church is an important component to his pastoral role.
6. An overseer must manage his family with respect and dignity, not with heavy-handed or abusive tactics. Paul is not advocating for brutal, authoritarian discipline but instead nurturing, Christ-like parenting.
7. New converts should not immediately be appointed as overseers because they may become conceited, are often not tested, developed or experienced enough, and may be more susceptible to failure and falling into the same judgment as the devil.
8. Pastors should nurture new leadership and work themselves out of a job, fostering others, and must be humble and unselfish. The long-term health of the church is impacted by the way that a leader fosters the next generation.
9. Deacons must be worthy of respect, sincere, not given to much wine, not pursuing dishonest gain, and must uphold the deep truths of the faith, and must be tested. While both deacons and overseers have high standards, overseers are called to the spiritual oversight and teaching of the church while deacons are called to other types of service.
10. The "mystery of godliness" is the person and work of Christ, described in six aspects: incarnation, vindication by the Spirit, being seen by angels, being preached among the nations, being believed on in the world, and ascension into glory. The way that God works in the world through Christ is truly unexplainable, and the church is meant to be the manifestation of this mystery.

Essay Questions
1. Discuss the qualifications of an overseer as presented in 1 Timothy 3, analyzing the key characteristics and their importance for church leadership. How might these qualifications be interpreted and applied in a modern context?
2. Compare and contrast the roles of overseers and deacons within the church, highlighting their different responsibilities and qualifications. How do they work together to fulfill the church's mission, and how does Yarbrough’s perspective inform this relationship?
3. Explore the theme of hospitality as presented in 1 Timothy 3. How does this quality reflect the nature of the church, and how can it be practiced in both the personal lives of leaders and the communal life of the congregation?
4. Analyze the concept of the "mystery of godliness" in 1 Timothy 3:16, discussing its significance for the life of the church and its relationship to the qualifications of its leaders. What does this mystery reveal about the nature of the church?
5. Evaluate the importance of character and spiritual maturity for church leaders as emphasized in 1 Timothy 3, and consider the implications for leadership selection and development in contemporary churches. How does this chapter challenge or affirm current practices?

Glossary of Key Terms
· Overseer (Episkopos): A term referring to a congregational leader or pastor, also translated as "bishop." This is the primary role being discussed in this section of 1 Timothy.
· Faithful to His Wife (Husband of One Wife): A qualification for overseers emphasizing marital fidelity and rejection of polygamy, a man devoted to his wife.
· Hospitable: Open to welcoming others, a crucial quality for church leaders and their families as their homes are an extension of their ministry.
· Able to Teach: A skill required for overseers, reflecting the importance of doctrinal understanding and the ability to communicate it effectively.
· Gentle: A characteristic for church leaders that highlights a nurturing and compassionate presence, especially in interactions with children and women.
· Not Given to Drunkenness: A qualification that requires self-control and the avoidance of habitual overindulgence of alcohol, suggesting consistency and temperance.
· Manage His Own Family Well: A requirement that an overseer demonstrate leadership and order within his household, demonstrating his ability to lead.
· Recent Convert: A new believer who should not be appointed to leadership positions immediately due to a lack of experience and susceptibility to temptation.
· Deacon: A servant or helper in the church, assisting in various tasks and ministry support, though they have a different emphasis of service than overseers.
· Mystery of Godliness: Refers to the person and work of Christ, described as six interconnected acts: incarnation, vindication, angelic witness, preaching to the nations, belief in the world, and ascension into glory.
· Godliness (Eusebia): A life that reflects a close walk with God, produced by the gospel and transforming a Christian’s life and conduct.
· Pillar and Foundation of Truth: A descriptor of the church, emphasizing its role in upholding and proclaiming God’s truth to the world.
· Apostolic Instruction: Guidance provided by an apostle to a church leader, as in the letters to Timothy.
· Diakonia: Service to others, specifically referring to the work of the deacons, as well as a general attitude of service in the church
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5. FAQs on Yarbrough, Pastoral Epistles, Session 4, 
 	1 Timothy 3, Biblicalelearning.org (BeL)

Top of Form
FAQ: 1 Timothy 3 on Church Leadership
· What is the main idea of 1 Timothy 3?
· 1 Timothy 3 provides apostolic instructions regarding the qualifications and roles of church leaders, specifically overseers (pastors) and deacons, and it emphasizes the importance of their character, conduct, and commitment to the faith, as well as the vital role their wives play. It underscores that these positions are not merely functional but represent a call to a life of service rooted in the gospel, and the instructions are also meant to help leaders nurture future leaders. The chapter ends by highlighting the truth of the gospel and its impact on the conduct of believers.
· What are the key qualifications for an overseer (pastor) according to 1 Timothy 3?
· An overseer should be above reproach, faithful to his wife (a one-woman man), temperate, respectable, hospitable, able to teach, not given to drunkenness, not violent but gentle, not quarrelsome, not a lover of money, and must manage his own family well. He also should not be a recent convert and should have a good reputation with outsiders. These qualities reflect a life transformed by the gospel, not merely a checklist of requirements, but a display of holiness that is rooted in a relationship with God. The qualifications address both character and competence.
· How does 1 Timothy 3 describe the role of an overseer/pastor?
· The overseer's role is one of congregational leadership, teaching, and spiritual oversight. They are called to nurture the church, to develop future leaders, and to model a life of service and godliness. It is emphasized that the overseer is not to be a territorial or jealous leader, but rather someone who seeks to elevate others. The focus is on the ministry of the word, prayer, and the spiritual care of the church.


· What is the role of deacons, and how do their qualifications differ from overseers?
· Deacons serve in a supporting role to the overseer, handling practical aspects of ministry. They are also to be worthy of respect, sincere, not indulging in much wine, not pursuing dishonest gain, and they must keep hold of the deep truths of the faith with a clear conscience. They should first be tested and must manage their children and households well. While both deacons and overseers are held to high standards of character, commitment, and discipleship excellence, the difference lies more in their specific calling; the overseer focuses on teaching and oversight while the deacon focuses on hands-on service.
· Why are wives mentioned in the context of qualifications for church leaders in 1 Timothy 3?
· While the text doesn't clearly indicate women being deacons, it emphasizes that the wives of both deacons and overseers must also be worthy of respect, not malicious talkers, temperate, and trustworthy in everything. This highlights the importance of their character and how their conduct impacts the ministry and reputation of their husbands and the church. A healthy relationship between husband and wife is essential to the effectiveness of their ministry and serves as a microcosm of the health of the church. The text recognizes the symbiotic relationship between husband and wife, and how they influence each other in Christian service.
· How should we view the qualifications in 1 Timothy 3: as a checklist or something else?
· The qualifications are not meant to be viewed as a rigid checklist or a formal, quantitative evaluation but as a representative picture and composite sketch of a person's walk with God. They are expressions of holiness and character that are often observable in those who have been transformed by the gospel. They are not qualifications for a job or career, but characteristics that grow out of a relationship with Christ. The purpose of these qualifications is to identify those whom God is calling to serve in the church.


· What does 1 Timothy 3:14-16 reveal about the church and the mystery of godliness?
· 1 Timothy 3:14-16 explains that the church is the household of God and the pillar and foundation of the truth. It emphasizes that conduct is a test of true faith, and the church anchors God's redemptive rule in the world. True godliness springs from the mystery of Christ's person and work, who appeared in the flesh, was vindicated by the Spirit, seen by angels, preached among the nations, believed on in the world, and taken up in glory. This truth serves as the foundation for all godly conduct that is called for in church leaders and members alike.
· How does this passage relate to the concept of discipleship, and what does this mean for the church?
· This passage underscores that ministry leadership should be based on a life of discipleship, which is demonstrated by both learning and teaching. The church needs leaders who themselves are being discipled and can disciple others. It highlights that the character and actions of those in leadership directly influence the spiritual health of the congregation. Leadership is not simply about competence, but also about the development of Christ-like character and a heart for service. The passage emphasizes that leaders should encourage and make space for others to become disciples as well. The church needs leaders who embody Christ-like qualities and also nurture those qualities in others, so it is imperative for leaders to also be willing to be led and developed in their faith.
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